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Public: 
 
1.  Purpose of report 
 
To confirm the Council’s policy on personal accident cover and employee 
compensation for assaults and accidents whilst employees are at work and 
also to clarify the position on accidents occurring on the commute to and from 
work.  
 
2.  Key points 

 The current Employee Handbook whilst referring to an agreement on 
personal accidents at work lacks details of the criteria and cover of any 
compensation to be made to an employee who suffers an 
assault/accident at work. 

 The old terms and conditions (Purple book), does make reference to a 
payment equivalent to 5x salary for employees who die or are 
permanently disabled as a result of an assault whilst at work. The 
payment would be made to the employee/estate. 

http://www.kirklees.gov.uk/you-kmc/ForwardPlan/forwardplan.asp
http://www.kirklees.gov.uk/you-kmc/kmc-howcouncilworks/scrutiny/Scrutiny.asp
http://www.kirklees.gov.uk/you-kmc/kmc-howcouncilworks/cabinet/cabinet.asp
http://www2.kirklees.gov.uk/you-kmc/kmc-howcouncilworks/councillors/yourcouncillors.asp


 The old terms and conditions (Purple book), are silent on accidents at 
work and accidents also occurring on the commute to and from work. 

 

 Travel to and from work is deemed to be the responsibility of the 
employee; the Council does not accept liability for accidents occurring 
on these journeys. Employees who use their own vehicles for 
commuting are required to have adequate personal insurance. 

 
3.  Implications for the Council  
 
To identify a clear understanding of the Council’s policy on Personal Accident 
Cover for Assaults and Accidents at Work. 
 
To Clarify the Council’s position on Accidents occurring whilst an employee 
commutes to/from work.  
 
4.  Consultees and their opinions 
 
Insurance Services – Neil Heppenstall 
 
Legal Services – John Chapman 
 
HR Services – Rosemary Gibson, Margaret Lunn 
 
Directors Group 
 

 The Council to consider making an ex-gratia compensation payment to 
employees in relation to assaults and accidents that occur whilst the 
employee is undertaking their duties at work. 

 No compensation payments to be made to employees in relation to 
accidents occurring on an employee’s commute to/from work.  
 

5. Officer recommendations and reasons 
 
The Personal Accident Cover for Assault and Accidents at Work Policy to be 
updated to include clarification on compensation payments to employees. 
 
Travel to and from work to be deemed the responsibility of the employee, as 
the Council does not accept liability for accidents occurring on these journeys.  
 
6.  Contact officer and relevant papers 
Rosemary Gibson, Head of HR Services, Tel: 71761 
 
Current Employee Handbook – Personal Accident cover for Assault and 
Accidents at Work – Extract Section 8.14  
Old Terms and Conditions (Purple/Green/Blue book) 
 
7.  Assistant director responsible  
Kim Brear, Assistant Director, Streetscene & Housing 
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